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NOW Benefits

For Today and The Future!
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For every person in a nursing home…

There are 4-5 people with similar care needs

being cared for at home!
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� “Basics of Alzheimer’s Disease”, Alzheimers Association, 2005
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Let’s Look Closer at the CASH-FIRST Product.
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The Assured Solutions GOLD Plan is Based on the SAME Policy.
It’s Slightly Different & Set-Up More Traditionally .

We’ll Hit Differences Later…
For Now We’ll Stick With C ASH-FIRST.

This First Page Starts With A Quick Introduction.
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Then, It Walks Us Through the Progression of Care.
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Let’s Use
an Example

of $2,000/Month
CASH-FIRST

Let’s Use
An Example

of $2,000/Month
CASH-FIRST

Pssst… Later On, 
I’ll Show You How 

We Could Raise 
This MUCH Higher 
With This Policy’s 

Incredible 
Flexibility!
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So, With $2,000/Month
CASH-FIRST, We’d
Have $5,000/Month

For Basic HHC

Perfect For 
When the 

Family Needs A 
Little Help!

So, With $2,000/Month
CASH-FIRST, We’d
Have $5,000/Month

For Basic HHC

Perfect for when 
the family needs 

a little help!

Remember… Don’t 
Panic About the 

Percentages!  Your 
Software Does All 
the Work for You.  
Let’s Take A Quick 

Look….
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Agents Are Blown 
Away At How This 

Software Is So 
POWERFUL & 
EASY-TO-USE!

So, With $2,000/Month
CASH-FIRST, We’d

Have $10,000/Month
For Prof. HHC

Perfect For The Most 
Expensive Forms of 
Home Health Care –
Especially If 24-Hour 

Care Is Needed!
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Perfect For The Most 
Expensive Forms of 
Home Health Care –
Especially If 24-Hour 

Care Is Needed!

So, With $2,000/Month
CASH-FIRST, We’d

Have $10,000/Month
For Prof. HHC

This 500% of Cash 
(or 200% of 

Reimbursement) Is 
One of the MANY 

Reasons CASH-
FIRST Beats the 

Competition – Even 
Pure Cash Plans! ….

So, With $2,000/Month
CASH-FIRST, We’d
Have $2,500/Month
For Assisted Living.

Pay Only for What 
You Need!  But, 
Can Go Up To 

Twice as Much…
250% of Cash!
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So, With $2,000/Month
CASH-FIRST, We’d
Have $2,500/Month
For Assisted Living.

Pay Only for What 
You Need!  But, 
Can Go Up To 

Twice as Much…
250% of Cash!

We Defaulted ALF 
At 50% For Good 

Reason… But If You 
Want More ALF 
Coverage, It’s A 
Piece Of Cake In  
Your Software.  

Let’s Take a Quick 
Look….

Just Click the 
Simple Drop-

Down.  Of Course, 
the Client 

Illustration Shows 
Actual Dollars!
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So, With $2,000/Month
CASH-FIRST, We’d
Have $5,000/Month
For Nursing Home.

From Cash at Home 
All the Way To a 

Nursing Home… This 
Plan Covers the 

Entire Progression!

This Next Page Stresses the Simple Policy Design.
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Again, Don’t 
Worry… Your 

Software Will Do 
the Math For You.  

Here’s A Quick 
Peek.
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90 Day is 
Default… But, 

Here’s 
Another Quick 

Software 
Glance!

This Next Page Shows Step 3… Inflation Protection.

You’ll Soon See How This 
Flexibility Can Be Used To 

Help Your CASH-FIRST

Policy BLOW AWAY the 
Competition!
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5% Compound
4.5% Compound
4% Compound

3.5% Compound
3% Compound

5% Cpd – 20-Yr.
5% Cpd – Doubled
5% Cpd – Tripled
5% Cpd – Quad.

5% Simple

Future Purchase
Option

In Most States, CASH-FIRST

Offers 11 Different Inflation 
Options.  Full Training & 
Details On All These Are 

Available!

The 3 Simple Design Steps 
Are All It Really Takes!  The 
Product Foundation Is VERY 

Strong.  There Are Lots of 
Other Benefits & Options We 

Can Cover Later….
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Let’s See What This Thing 
Can REALLY Do…
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4&�'������� ��������� �! .'��

Let’s take a look at our SUPER-
EASY to use United LTC Quote 
Software.  PLEASE don’t panic 

and attempt to LEARN 
everything I’ll show you here…

I just want to show you the 
concept of what we can do with 

this incredibly flexible plan.
First, Let’s 
See How 
We Do 

Head-To-
Head….

4&�'������� ��������� �! .'��

Just Matching As Close As 
Possible, CASH-FIRST Beats 

Company “A” By $152/Year!

But, Look 
Closer….

Our Waiver 
Has 

Improved!
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4&�'������� ��������� �! .'��

More Important, Each Can Get 
$2,000/Month First-Day CASH…
for Up To 9.4 Years (vs. ZERO)!

Each Can 
Get Up To 
$10,000/ 
Month 

Professional 
HHC (vs. 
$4,800)!For $152/Year LESS… That’s 

A “No-Brainer!”

Best yet… We Haven’t Even 
STARTED To Show Our 

REAL Power Yet!

4&�'������� ��������� �! .'��

Let’s Change Our 
Inflation To 3%.... 
Don’t Worry, Just 

Watch…Remember, We Can Also 
Adjust The ALF…

Now, All We Have To Do Is Remember 
An Insured’s Target Premium (In This 
Case, $2,040) & Click On This Little 

Green Button….
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4&�'������� ��������� �! .'��

Let’s See What Happens…

4&�'������� ��������� �! .'��

We’re Still Below Company 
“A’s” Premium…

Click “OK” To Make 
Change…
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4&�'������� ��������� �! .'��

Now, CASH-FIRST Still Beats 
Company “A” By $122/Year.  
Let’s Look Side-By-Side….
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4&�'������� ��������� �! .'��

Want Even MORE CASH?  
Look At What We Can Do 

With Our 50% Cash Option!

Again, Change What We Want 
& Click Our Magic Green 

Button.

After Making Our Changes, 
We Still Beat Company “A’s”

$4,080 Premium!

Let’s Look 
Again….
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Flexibility is King!  Want 
Even MORE Cash?  
How About This….
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This Plan with $5,000 
First-Day Cash is Still 

$219 Less Than the 
Company “A” Plan!
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Again, Let’s See 
How We Do Head-

To-Head….
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With More Cash, A Bigger 
Pool, and 200% Prof. HHC, 

CASH-FIRST is $84/Year Less!

But, Again, 
Look What 

We Can Do If 
We Use the 

Flexibility To 
Get MORE 

CASH!
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Again… Flexibility!  Want Even 
MORE Cash?  How About 

This….
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Again… Flexibility!  Want Even 
MORE Cash?  How About 

This….
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This Plan with $5,500 
First-Day Cash is Still 

$6 Less Than the 
Company “B” Plan!
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Again, Let’s See 
How We Do Head-

To-Head….

4&�'������� ��������� �! .'��

With FIRST-DAY Cash & 
MUCH Bigger Reimbursement 

Benefits, CASH-FIRST is 
$408/Year Less!

But, Again, 
Look What 

We Can Do If 
We Use the 

Flexibility To 
Get MORE 

CASH!
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Because of the 
Pure Cash Plan 

Starting So 
Much Lower, 
the Cash Plan 

Wouldn’t Catch 
Up To the 

Strong 
Reimbursement 

Amounts for 
Well Over 50 

Years!

And… You 
KNEW It 

Was 
Coming…
Flexibility!  
Want Even 

MORE 
Than $3,600 
Cash?  How 

About 
This….
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Again… Flexibility!  Want Even 
MORE Cash?  How About 

This….
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This Plan with $5,750 
First-Day Cash is Still 

$40 Less Than the 
Company “C” Plan!
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Cash-Firstsm– There is no comparison!
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The CASH-FIRST Plan Has Many Other
Built-In & Optional Benefits for Added Value.

With Today’s Uncertain Economy, the Back of the
Brochure is More Important Than Ever!

Mutual’s
Comdex Rating
Has Increased
3 Times Since
October, 2008!

Was an 89
10/01/08 = 92
03/02/09 = 93
04/15/09 = 95
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We’ve Already Covered the First Few Pages….

Let’s Take A Look At The Built-In Benefit Page.

Heart Attack, Stroke, Injury?
Prepare for home 

care even while still
in the hospital!
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Remember…
Don’t Panic 
About the 

Percentages!
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The Extra 
Amounts Do 

NOT Decrease 
The Pool!
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*Cost: 1.11

*Cost:
60%  = 1.033
70%  = 1.066
80%  = 1.077
100% = 1.111
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*Cost:
90 = 1.09

0 (1.40) = n/a
30 (1.25)= 1.03
60 (1.09)= 1.07
180 (0.9) = 1.14
365 (0.8) = 1.17

*Cost: 1.04
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*Cost Varies:
Smaller Pools = 1.16
Larger Pools = 1.08

*Cost: 1.12
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*Cost: 1.02

*Cost: 1.60



��������	�
������
������������������
������	������������� A�

*Cost: Varies

Required As An Option 
Since TQ Inception.  

Now Built-In Contingent 
Non-Forfeiture Has 

Overshadowed. 

*Cost: Varies
Single Pay is “Back 

By Popular 
Demand!”
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*Cost: Varies

A Great Way To 
Properly Insure 
Younger Clients!

Add To A 10-Year Limited 
Pay To Create The Elusive 
LTC “Non-Can” Policy!

*Cost:
6 Yrs. = 1.022
7 Yrs. = 1.057
8 Yrs. = 1.080
9 Yrs. = 1.100
10 Yrs. = 1.123
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*Cost: Varies
Nice Complement 

To the Built-In ROP 
To Age 65.

Works Well With 
C-Corps, Etc.

Let’s Define 
“Domestic Partner.”
See Page 2 of App…

35% Off
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35% Off

15% Off

10% Off

15% Off

5% Off

5% Off

NO CAPS!  Over 50% Off
Potential!  5% Agent Too!
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The Assured Solutions GOLD Plan is Based on the SAME Policy.
Main Difference = Set-Up Traditionally (2 Yr, 3 Yr, 4 Yr, Etc.).

Also: No 200% Professional (All Reimbursement is 100%),
No Additional Benefits for Injury or ROP To Age 65.

Can Use The
Same Software.

Definitely Has Its
Place: Very
Premium

Sensitive or
Very High Cash

(Over $4,500
Up To $6,000)
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