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For Today and The Future!
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“LTC Support for Family Caregivers,” Georgetown University LTC Financing Project, March, 2004
“Long Term Care And Alzheimer's Disease In America: A Retrospective,” Genworth, 1/1/06
Lincoln Retirement Institute and Mathew Greenwald & Associates Survey
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For every person in a nursing home...

being cared for at home!

There are 4-5 people with similar care needs

&' 1 “LTC Support for Family Caregivers,” Georgetown University LTC Financing Project, March, 2004
94 2 “Long Term Care And Alzheimer's Disease In America: A Retrospective,” Genworth, 1/1/06
3 Lincoln Retirement Institute and Mathew Greenwald & Associates Survey
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NP you stay at hom®

“Basics of Alzheimer’s Disease”, Alzheimers Association, 2005
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CASH-FIRST*

Long-Term Care Insurance
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UNITED LTCi SOLUTIONS

Iy ) & G
The Assured Solutions GOLD Plan is Based on the SAPolicy.
It's Slightly Different & Set-Up More Traditionally .
We’'ll Hit Differences Later...
For Now We'll Stick With C ASH-FIRST.

The Progression of Care and Cost
CASH_ Ffrst” Throughaut the typical progression of care, the need for lang-term
DG care services may inrease. And hat can mean increased costs. A
for Today and CASH-First lang-term care insurance policy gives you flexibility to
contral how you spend yaur policy henefits. Whether you chaose
Tomorrow ta use the cash benefit thraughaut your claim or use it early on
When families gather to maks J#fh and then Switch to the reimbursement benefit, a CASH First lang-
are term care insurance policy can be there to help.

thinking sbout haw to getthat person

intn a nursing hame. Instead, they want mﬁ%ﬂ?ﬁgﬁﬂ%u et

to make sure their loved one is cared

for in the comfort af his ar her own 1. Assistance of family and friends | + Prosides cash beginning
home. But that care costs money. When “wihen the need for kng-zrm care with the first dy of
services st arises, you may choose qualified need o
et comeslica el e | ey st e | S e
e e Famity members and Fiends, satisky)
optians and decide what's bast far you? - Selecta monthiy cash
. Youcan continue usingcash or itz | fennorcean i
The CASH-First Advantage the reimbu sement benefits below, 2,600 per manth
The advantage of a G4 SH-First long-tenn -
care insurance policy is that it provides Reimbursement Benefits
youwith the option of cash today — ) Pays foractual long-term @
barsad on the first day of qualified nesd - (based on the maximum menth
with no elimination pedod to satisfy. D T e e e « Pays up to100 percent
CASH-First benefits can be used anyway | Asyourneed for assistange iosases, | of the masimum monihly
you choose, There's no ned to collect ‘you may hive home maker senices ora benefi
and mail bills for reimbursement. o home hezieh aide t help with thirgs ke | (250 percent of the
need toworry whether expenses will moking, cleaning, bathing and dressing. CASH-First benefit]
quallfy for coverage, You simply receive 3, Professional home care services | = Pays up m 200 percent
the Full manthly cash benefityou select Asome point,you may nesd of the palioy's masimum
to help pay for anything at all...family professional help onty a nurse, licensed | monthly benefic
tavel expenses, last income when your specialist or therapist can prckide. ({500 percent of the
careghver misses wark, housekzeping This can be the most 2« penshe type of st beneh
seivices or other out-of-pocket costs, A e R e
care inyour home,
A CASH-First palicy also includes the s Assisted Ining Faclly core e
flexibility to recelve traditional long:term IFyou 1o Ionger can remain comforrably | ofthe policr's macimum
care reimbuIsEmEnt benefrs tmanow, arsafelyin your home. you may oty benzhe
e e Tl OGO A0 S O Ut L35 percent e

This First Page Starts With A Quick Introduction.




Wmsinn of Care and Cost
CASH-First?. »

for Today and
Tomorrow

When fam lies gather to make tough
decisions about the long-term care
needs of a loved one, they're not
thinking sbout how ta get that person
inko a nursing hame. Instead, they want
to make sure their loved one is cared
for in the comfort of his or her own
hame, But that care costs money. When
the time comes, willyour family have
the financial ability ta consider all the
options and decide what's best far you?

The CASH-First Advantage
The advantage of a GASH-First long-term
care insurance policy is that it provides
youwith the option of cash today -
based on the first day of qualified need —
with no elimination perod to satisfy,
CASH-First henefits can be used any way
you choose, There's no need to collect
and mail bills for reimbursement. No
need tawany whether expenses wil
qualfy far coverage. You simply receive
the full monthly cash benefityou select
tn help pay for amything at all. family
travel expenses, last income when your
careghver misses wark, housekzeping
services or other out-of-pocket costs,

A CASH.First policy also includes the

fesibility to receive traditional long-tem
care reimbursement benefts tomanow,

e s e

e

care services may increase, And that can mean increased costs, A
CASH-First lang-term care insurance poliey gives you flexibilily to
contral how you spend yaur policy benefits. Whether you chaose
ta use the cash benefit thraughaut your claim ar use It early on
and then switch to the reimbursement benefit, a CASH-Fist lang-
term care insurance policy can be there to help,

CASH-First Benefits
Pays cashyoll can Usa any way you wart
friends | - Provides cash beginning
Wihen the need for bing-term care with the First day of
senvices Frst arises, you may choose qualified need (no
0 rely exclusively on the assistance of

. Assistance of family

elimiriation perod o

Family members and Friends, satishy)

+ Select 3 monehty cash
¥ou Can Continue using cash or Wiliz2 | fenefrof $66010
the reimbu rsement benefies below, h

Reimbursement Benefits
ctul long-4erm eare expense
mai

2. Baslc home care services
ASYOUT Eed O aSsiStance Naeases,
70 marhire home maker services ora
home heith aick m help with things like
aking, cleaning, bathing and dressing,

« Fays up 12 100 percent
oFthe masimum monthly
benefit
1250 percent of the
CASH-First beneit]

3. Professlonal home care services | = Pays up to 200 percent
Atsome point.you may nesd oFthe policy's madmum

prafessional help anty a nurse, liceased | - monthly bensfie
specialist or therapist can provide., ({500 percent of the
This can b the must expensive ypeof | GASH-Fist benefid]

care, pamicularly iFyou nesd 2a-hour
care inyour home.

4. Assisted Iving facility care
IFYT4I 10 (9GET Can Femain comforeably
orsarel i your home, you may

~ Pays up 1 50 percent
oFthe policy's madmum
monthly bensfie

_g {125 percent of the.

Then, It Walks Us Through the Progression of Care.

When families gather to make tough
decigians about the long-term care
needs of a loved one, theyTe nat
thinking sbout haw to getthat person
into a nursing home, Instead. they pefit
1o make sure their loved one ks

for in the comfort af his ar heydn
harme. But that care costs éhey. When
the tine comes, will yoyfamily have

The Progression of Care and Cost
Throughaut the typical progression of care, the need for lang-term
care sefvices may increase. And that can mean increased costs, A
CASH-First long-term care insurance policy gives you flexibility to
contral how you spend your policy benefits, Whether you choose
to use the cash benefit thraughout your claim o use it early on
and then switch to the reimbursement benefit, a CASH-Fist lang-
berm care insurance policy can be there ta help.

CASH-First Benefits
Pays cashyou can use any way you want
1. Assistance of family and friends

+ Prowides cash beginning
with the first day of
qualified need (no
Elimination perod t

wihen the need for king-rerm care

The Progression of Car

Throughout the typical progression of care,
care services may increase. And that can mean increased costs. A
CASH-First long-term care insurance policy gives you flexibility to
control how you spend your policy benefits. Whether you choose

to use the cash benefit throughout your claim or use it early on
and then switch to the reimbursement benefit, a CASH-First long-

Gind CosD

e need for long-term

term care insurance policy can be there to help.

nursing home care,

You also have the flexibility to select
@ CASH-First benefit one month and

T RureIng home care PSS 0P 20 100 PRICET
IFyou eventually need mund-the-clock oFthe policy’s masimum
skilled care, a nusing home may be the | monthl benzfie

best cption, 1250 percent of the
irst benefit)]
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1. Assistance of family and friends
When the need for long-tegrare
services first arises, may choose

to rely exclusi on the assistance of
family ers and friends,

You can continue using cash or utilize
the reimbursement benefits below,

* Provides cash beginni

+ Select

with the first day of
qualified need (n,
elimination pesod to
satisfy)

onthly cash
beneit of 5600 to
S$3/600 per month

* Provides cash beginning
with the first day of
qualified need (no
elimination period to
satisfy)

* Select a monthly cash
benefit of $600 to
$3,600 per month

@)

o)

Let’'s Use
an Example

CASH-FIRST

of $2,000/Month

1. Assistance of family and frjends
When the need for long-tegmare
services first arises, may choose

to rely exclusi on the assistance of

the reimbursement benefits below,

* Pravides cash beginni

family ers and friends. satisfy)
* Select gAMmonthly cash
You can continue using cash or utilize benef of $600 to

with the first day of
qualified need (|
elimination pe#bd to

$3600 per month

* Provides cash beginning
with the first day of
qualified need (no
elimination period to
satisfy)

* Select a monthly cash
benefit of $600 to
$3,600 per month

Pssst... Later On,
I'll Show You How
We Could Raise

This MUCH Higher

With This Policy’s
Incredible
Flexibility!




Reimbursement Benefits

Pays for actual long-term care expenses you incur
(based on the maximum monthly benefit of the policy)

* Pays up to 100 percen
of the maximum mgathly

[(250 percent of the
CASH-FirstMenefit)]

= o
(0o witr 52.000month
 * Pays up to 100 percent CASH-FIRST, We'd
of the maximum monthly Have $5,000/Month
benefit For Basic HHC
[(250 percent of the
CASH-First benefit)] 1 Flemect Tor
Family Needs A
Little Help!

Reimbursement Benefits
Pays for actual long-term care expenses you incur
(based on the maximum monthly benefit of the policy)

e Pays up to 100 percen

of the maximum mgathly
benefit
[(250 percent #f the
CASH-First Menefit)]

e

| < Pays up to 100 percent
of the maximum monthly
benefit

[(250 percent of the
CASH-First benefit)]

Remember... Don't
Panic About the
Percentages! Your
Software Does All
the Work for You.
Let's Take A Quick
Look....
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Agents Are Blown

CASH-First

~—LINKED

Monthly Benefit

KED

Away At How This

$2,000 d &

$5,000 id| &

Software Is So

$2,000d @

$5,000 & 3

POWERFUL &
EASY-TO-USE! $4,000 &3 $10,000 &3
3. Professional home care seryk&s/ * Pays up to 200 perce
At some point, you may need of the policy’s mayifium
professional help only amdfse, licensed |  monthly benefj
specialist or therapistcan provide. [(500 percept of the
This can be the-fMost expensive type of CASH-Fipst benefit)]
tcUlarly if you need 24-hour
L 0

\

e Pays up to 200 percent
of the policy’s maximum
monthly benefit

7z O

So, With $2,000/Month
CASH-FIRST, We'd
Have $10,000/Month
For Prof. HHC

[(500 percent of the
CASH-First benefit)]

Perfect For The Most
Expensive Forms of
Home Health Care —
Especially If 24-Hou
Care Is Needed!

(




This 500% of Cash
(or 200% of
Reimbursement) Is
One of the MANY
Reasons @sH-
FIRST Beats the
Competition — Even
Pure Cash Plans! ..

@

A0 _

So, With $2,000/Month
CASH-FIRST, We'd
Have $2,500/Month
For Assisted Living.

Pay Only for What
You Need! But,
CanGo UpTo
Twice as Much...
250% of Casgh!




We Defaulted ALF
At 50% For Good
Reason... But If You
Want More ALF
Coverage, It's A
Piece Of Cake In
Your Software.
Let’'s Take a Quick

Just Click the
Simple Drop-
Down. Of Course, \
the Client

Illustration Shows
Actual Dollars!
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So, With $2,000/Month
CASH-FIRST, We'd
4 Have $5,000/Month

For Nursing Home.

From Cash at Home
All the Way To a
Nursing Home... This
Plan Covers the
Entire Progression!

N\

S
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This Next Page Stresses the Simple Policy Design.




Again, Don't
Worry... Your
Software Will Do

the Math For Y
Here’s A Quick
Peek.




90 Day is
Default... But,
Here's
Another Qui
Software
Glance!

- —
ﬂou’ll Soon See How This
Flexibility Can Be Used To
Help Your CASH-FIRST
Policy BLOW AWAY th
Competition!

</ __—

T

N
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This Next Page Shows Step 3... Inflation Protection.




)

In Most States, GASH-FIRST
Offers 11 Different Inflation

o)

5% Compound
4.5% Compound
4% Compound
3.5% Compound
3% Compound

5% Cpd — 20-Yr.
5% Cpd — Doubled
5% Cpd — Tripled
5% Cpd — Quad.

5% Simple

Future Purchase
Option

Options. Full Training &
Details On All These Are
Available!

The 3 Simple Design Steps
Are All It Really Takes! The
Product Foundation Is VERY
Strong. There Are Lots.of
Other Benefits & Options We
Can Cover Later....

Let’'s See What This Thing
Can REALLY Do...

" #
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Let’s take a look at our SUPER-
EASY to use United LTC Quote
Software. PLEASE don't panic

and attempt to LEARN
everything I'll show you here...

| just want to show you the
concept of what we can do with
this incredibly flexible plan.

First, Let's
See How
We Do
Head-To-
Head....

4& " .

Our Waiver

Has
Improved!

Just Matching As Close As
Possible, @QSH-FIRST Beats
Company “A” By $152/Year!

But, Look
Closer....
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More Important, Each Can Get
$2,000/Month First-Day CASH...
for Up To 9.4 Years (vs. ZERO)!

Best yet... We Haven't Even
STARTED To Show Our
REAL Power Yet!

Each Can
GetUp To
$10,000/
Month
Professiona
HHC (vs.
$4,800)!

| (For $152/Year LESS... That's
A “No-Brainer!”

4& "

Now, All We Have To Do Is Remember

An Insured’s Target Premium (In This
Case, $2,040) & Click On This Litt

Green Button...

Let's Change Our
Inflation To 3%....
Don’t Worry, Just
Watch...

Remember, We Can Also
Adjust The ALF...




4& " L

S I

@s?ei What Happen;

d

4& " .

We’re Still Below Company
“A’'s” Premium.,.

N

Click “OK” To Make




Now, CASH-FIRST Still Beats
Company “A” By $122/Year.
Let's Look Side-By-Side....

8 (0
* o H# " & D * ## " /& D
1#%$$$ 304
"#$%&$$ () *+, H+$%$$S ()
1&%-$$ 15+%$$$
#%$$-. /0& 1#%$$-. 304
18&%-$$ & 1&%-$% /05
)1 2 )1 2
3 2 &
' ( ) *
+ *




#( 18 & 3W %545 8
/(" < 6

Again, Change What We Want
& Click Our Magic Gree
— Button.

Want Even MORE CASH?
Look At What We Can Dg
With Our 50% Cash Option!

After Making Our Changes,
We Still Beat Company “A’s”
$4,080 Premium!

Let's Look
Again....




Flexibility is King! Want

8 W( O Even MORE Cash?
How About This....
* i "l&
18%$$$ 10#
"H$%&SS () *+, HSS%SSS ()
18%-$%$ 15/%$$$
1#9%6$$-. 10& H%$$-. -0#
18%-$$ & 18%-$$ +0"
y1 2 y1 2
3 2 &
( ) ¥
+ *
This Plan with $5,000
8 !#( 0 First-Day Cash is Still
$219 Less Than th
Company “A” Plan!
* o H# "I&
1+%$$$ &
'#$%&$S () *+, I"&$%$SS () *#,
1&%-$$ 15$%$$$
H%$S-. 10& H%$$-. 10/
18%-$$ & 18.%-$$ &0"
y1 2 y1r 2
3 2 &
. ) *
*
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4 "6

* f## I'& D * #H " '& D
1+%3$$3$ &
"#$%&$S () *+, "&S%SEE ()
1&%-$$ 15$%$$$
1#%$$-. 10& 1#%$$-. f0/
18&%-$$ & 18&%-$$ &0"
) 1 2 )1 2
+ # # # ,-
/ ) / ,-
3 2 #
I#( 143. '
. 1 (l !Illl 1 / mn
1 & !ll 33 mn
*8" & # AE ' N&(
K<9CBB %! ' 4 " $K @BL5 )
< %-#&#4 " $KT779@BB)
A? 1#(1& 2™ |
EB5 '# ! $LB5 33 '#)
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Again, Let's See
How We Do Head-




4& " L

Look What
We Can Do If
We Use the
Flexibility To
Get MORE
CASH!

With More Cash, A Bigger
Pool, and 200% Prof. HHC,

Again... Flexibility! Want Even

8 !#( 0 MORE Cash? How Abeut
N This....
)
* o H# " & D * ## " /& D
15%3&/' 0 5% 1#%"$$" 30-
0 1234 4 5
HH%NISS () 4, HATASIS( )
1&%-$$ 15/%$$$
H%$S$-. j0+ 14%$$-. 5%$0&
18%-$$ & 1&%-$$ /0+
) 1 2 )1 2
3 2 &
1 ( ) *

+ *




Again... Flexibility! Want Even
8 !#( 0 MORE Cash’? How Abeut
L This....
)
* i " & D *Of## " & D
15%3&/' 0 5% 1&%+$$ +0/
0 1234 %6 5
'#H%I$S () *+ HS$%NSSS ()
1&%-$$ 15-%$$$
1#%$$-. 10+ 1#9%6$$-. -0#
18%-$$ & 18%-$$ +0"
)1 2 )1 2
3 2 &
( ) ¥
+ *
This Plan with $5,500
8 !#( 0 First-Day Cash is Still
$6 Less Than the
) Company “B” Plan!
* o H# " & D
15%3&/" 0 5% 1+%+$$ &
0 1234 67 5
"HH%I$S () *+ "I&N$$S ()
1&%-$$ 155%%$$$
1#%6$$-. 10+ 1#%$$-. 40#
18%-$$ 18%-$$ &0/
)1 2 )1 2
3 &
) *

*

7B



& 4 "6

)
* o H# " & D o H# " & D
15%3&/' 0 5% 1+%+$$ &
0 1234 67 5
I"##%I$$ ' ( o '&%$$S ' () *#,
1&%-$$ 155%%$$$
1#%$$-. [0+ 1#%$$-. 40#
18%-$$ & 18&%-$$ &0/
) 1 2 )1 2
+ ## # .-
/ ) / -
3 2 # 8 #
#( 1J !
I "&" 'l K<9CBB (& / "9
(#&H# "™ H#( 1J e
Ir 91 & "Ml FI#(
* # AE ' N&(
K79BBB %! ' 4 " $K BBL5 )
KBB9BBB % - #&#4 " N'$SAAA )
A? #(& 2™ |
EB5 '# !$!B5 33 '# ''")
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Again, Let's See

How We Do Head- ©
To-Head....
48" .
— >
<:H>

But, Again,
Look What

We Can Do If
We Use the

Flexibility To
Get MORE
CASH!

MUCH Bigger Reimbursement

Benefits, CASH-FIRST is
$408/Year Less!




I#( 0

And... You
KNEW It
Was
Coming...
Flexibility!
Want Even

* f## " /& D * #H " & D
#%$$$ 0 +0+ 1#%/$$ 30#
"$$%$$S () 4, 1&$3%33B( )  *#,
1#%%$$$ 15-%$$$
1#%%$$$ +0+ 1#%$$-. 5505
1#%%$$$ +0+ 1&%-$% /03
)1 )22 )1 2
| B 3 2 &
( ) *
+ *
#( 18J%- B LAY

"l 7G $ E@)6
W”(

A

Because of the
Pure Cash Plan
Starting So
Much Lower,
the Cash Plan
Wouldn’t Catch
Up To the
Strong
Reimbursement
Amounts for
Well Over 50
Years!

77



Again... Flexibility! Want Even

8 !#( 0 MORE Cash’? How Abeut
L This....
* o H# " /& D o H# " & D
1#%$$$ 0 +0+ 18&%+$3$ /
"$$%$PS () x4, H#'+%$$S' ()
1#%$$$ 15-%6$$$
1#%$5$$ +0+ 1#%5$-. 3
1#%$5$$ +0+ 18&%-$$ +0/
)1 )22 )1 2
3 2 &
( ) ¥
+ *
This Plan with $5,750
8 !#( 0 First-Day Cash is Still
$40 Less Than the
Company “C” Plan!
* o H# " /& D
1#%$$$ 0 +0+ 1+%4+$ &
"$$%$$S () *+, "41%$$$ () *#
1#%$$$ 155%+$$
1#%$5$ +0+ 1#%$$-. 40/
1#%$5$ +0+ 18%-$$ &0-
Y1 )22 )1 2
3 2 &
] ( ) *
+ *

7<



8 #( 0

* f## " /& D * #H " & D
1#%$$$ 0 +0+ 1+%4+$ &
"$$%$$S () 4, "4/%$$$ ' () *#,
1#%$$$ 155%+$$
1#%%$$$ +0+ 1#%$$-. 40/
1#%%$$$ +0+ 1&%-$% &0-
) 1 )22 )1 2
5 ## # 666
/ ) / -
3 2 # 8
1/'& |
TI& N (& 9THTT 6
/! 1& # 6
N "I/ /& 6
&("# ro(c '/, ( 6
2" 1& 18 30 1&# | Y
/ & # o
N 1& ¢ "'e

Cash-First™ There is no comparison!

TA
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* Cash-FirstSM

Underwritten by
United of Omaha Life Insurance Company

800-842-7799

I Cash-First™ 5 6

>& &* 6
6660 0
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The CASH-FIRST Plan Has Many Other
Built-In & Optional Benefits for Added Value.

Mutual’s
Comdex Rating
Has Increased
3 Times Since
October, 2008!
Was an 89

10/01/08 = 92
03/02/09 = 93
04/15/09 = 95

With Today’s Uncertain Economy, the Back of the
Brochure is More Important Than Ever!

7G



We've Already Covered the First Few Pages....

Heart Attack, Stroke, Injury?
Prepare for home
care even while still

in the hospital!

N\

|7
Let's Take A Look At The Built-In Benefit Page.

7C



7E



AN

L \

N

AN

N







The Extra
Amounts Do
NOT Decreas

\Qe Pool!
vy
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*Cost: 1.11

*Cost:
60% = 1.033
70% = 1.066
80% = 1.077
100% = 1.111]

_—

<G



*Cost:
90=1.09
0 @.40)=nl/a
30(.25)=1.03
60 (1.09)= 1.07]

180(0.9 = 1.14
365(0.8)= 1.17 /

/

DN

*Cost: 1.04

<C



AN

\\

*Cost Varies:
Smaller Pools = 1.16
Larger Pools = 1.08

*Cost: 1.12

<E



*Cost:

1.02

*Cost: 1.60

AB



Required As An Option
Since TQ Inception.
Now Built-In Contingent
Non-Forfeiture Has
Overshadowed.

*Cost: Varies

*Cost: Varies

Single Pay is “Back
By Popular
Demand!”




A Great Way To
Properly Insure
Younger Clients!

| >
*Cost: Varies
|

*Cost:
Add To A 10-Year Limited 6 Yrs. =1.022
Pay To Create The Elusive 7 Yrs. = 1.057
LTC “Non-Can” Policy! 8 Yrs. =1.080
9Yrs. =1.100
10 Yrs. =1.12

Y

/




Works Well With

C-Corps, Etc.

Nice Complement
To the Built-In ROP
To Age 65.

T=| 35% Off

Let's Define
“Domestic Partner.”

See Page 2 of App,

A7



| O

]

35% Off

15% Off
1 |
10% Off

<l
15% Off
5% Off

g-L 5% Off

1~ |

<_

NO CAPS! Over 50% Off
Potential! 5% Agent Too!




Can Use The
Same Software.
Definitely Has Its
Place: Very
Premium
Sensitive or
Very High Cash
(Over $4,500
Up To $6,000)

9

The Assured Solutions GOLD Plan is Based on the SABIPolicy.
Main Difference = Set-Up Traditionally (2 Yr, 3 Yr, 4 Yr, Etc.).
Also: No 200% Professional (All Reimbursement is 1),
No Additional Benefits for Injury or ROP To Age 65.
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Underwritten by
United of Omaha Life Insurance Company

800-842-7799
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